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ABOUT THIS REPORT

Together with the Annual Report 2017, this Sustainabil-
ity Report 2017 provides a comprehensive description of
the performance of ProSiebenSat.1 Group on the basis of
financial and non-financial information. This report has
been prepared in accordance with the GRI Standards:
Core option. [§ [GRI 102-54]

When defining the report content, we observed the prin-
ciples of “stakeholder inclusiveness,” "“sustainability
context,” “materiality” and “completeness.” To this end,
we took general sustainability information and sector-
specific disclosures according to the Sector Supplement
for the media sector as a basis and prioritized them
as part of a materiality analysis for ProSiebenSat.l's
business activities. The derived aspects and issues are
divided into five pillars: Employees and Diversity, Social
Responsibility (Public Value), Product Responsibility,
Compliance, and Environment and Climate protection.
The report was subjected to an independent audit with
limited assurance by KPMG AG Wirtschaftsprifungsge-
sellschaft. Such audits are based on the relevant ISAE
3000 standard. [& [GRI 102-46, GRI 102-56] - Sustainabil-

ity, page 6

This Sustainability Report covers ProSiebenSat.1 Group's
scope of consolidation as of the end of financial year
2017 and was published on June 19, 2018. The reporting
period covers financial year 2017 and, to remain up-to-
date, some events from the first half of 2018: In most
cases, the reference date for the key figures is Decem-
ber 31, 2017. The financial data were taken unchanged
from the > Annual Report 2017 published on March 15, 2018.
The Sustainability Report also refers in particular to
non-financial information already disclosed in the > Non-
Financial Group Statement according to section 289c and section 315c
(1) of the German Commercial Code (HGB). The editorial deadline
for the activities described in the report was Junel,
2018. The report is prepared annually. The previous
> ProSiebenSat.1 Sustainability Report was published on June
14, 2017; the report for 2018 is expected to appear in the
first half of 2019. [® [GRI 102-50, GRI 102-51, GRI 102-52]

The report is available in German and English as a print
and > online version. In the interests of readability, the
report uses the generic masculine form, but this should
always be taken to refer to persons of both genders.
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SCOPE OF REPORTING AND DATA
COLLECTION

The organizational reporting framework for the
information on concepts and key figures for our
sustainability performance as contained in the
Sustainability Report essentially comprises all
Group companies and corresponds to the financial
scope of consolidation of ProSiebenSat.l Group,
which is managed centrally by ProSiebenSat.1 Media
SE. Here, ProSiebenSat.1 follows the principle of
operational control, which exists either if there is
a majority interest of more than 50% or if
ProSiebenSat.1 has full decision-making power over
operating business by means of other contractual
requlations.

Exceptions and restrictions with regard to the
scope of reporting for the individual defined
aspects and data collection for performance indi-
cators are described below. Further specifications
- particularly for key HR figures - are indicated
accordingly in the information on the aspects.

— Employees and Diversity

In particular, the companies in the Digital
Ventures & Commerce segment and interna-
tional business in the Content Production &
Global Sales segment are not included in the
examination of the concepts for the “employees
and diversity"” aspect or in data collection for
the key non-financial figures in some cases. Indi-
vidual corporate functions or programs such as
recruitment and employer branding are
managed centrally or are not implemented in
this form at some individual investments due
to the relatively small number of employees.
ProSiebenSat.1 also performs a dynamic portfo-
lio management, meaning that changes in the
scope of consolidation are continuously occur-
ring. Due to contract manufacturing, the number
of employees in the production sector is charac-
terized by high volatility.

Social Responsibility (Public Value)

The information on public value particularly relates
to ProSiebenSat.l's sustainability-related business
activities in the TV program (Broadcasting German-
speaking segment). The concepts described also
include public value measures that are supported by
the Advisory Board of ProSiebenSat1 Media SE as
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the governance body and implemented by employ-
ees at the Unterfohring site.

Product Responsibility / Compliance

With the compliance management system (CMS),
ProSiebenSat.1 largely covers the relevant legal
areas throughout the Group and records the
performance indicators across all companies.
Some individual concepts, such as complying with
advertising laws and ensuring journalistic indepen-
dence, relate only to selected Group companies
due to different legal regulations in foreign coun-
tries and a lack of relevance to many companies,
for example in the production sector. These
selected companies primarily include the holding
company ProSiebenSat.1 Media SE, ProSiebenSat.1
TV Deutschland GmbH, and the marketing compa-
nies SevenOne Media and SevenOne AdFactory.
For key figures relating to aspects of product
responsibility and compliance, companies acquired
by ProSiebenSat.l are included in data collection
no later than in the reporting period in which they
have been consolidated in financial reporting for a
whole financial year.
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— Environment and Climate Protection

The carbon footprint includes all of ProSiebenSat.1
Group's own locations and employees. In determin-
ing the scope of reporting, ProSiebenSat.1 gener-
ally follows the principle of operational control.
Operational control exists either if there is a major-
ity interest of more than 50% or if ProSiebenSat.1
has full decision-making power with regard to
operating business by means of other contractual
regulations. Acquired or self-constructed locations
are included in data collection no later than in the
reporting period in which they have been consol-
idated in financial reporting for a whole financial
year. This carbon footprint does not include the
energy consumption and resulting CO2 emissions
of our production studios and data centers outside
the locations in Unterféhring and Berlin due to a
lack of availability of data. Detailed information on
the assessment of greenhouse gas emissions can
be found in the = "Explanatory Notes on ProSiebenSat.1

Group's Carbon Footprint for the Financial Year 2017."
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cated to ProSiebenSat.l's sustainability pillars. All of the
standards applied refer to the version published by the

This report has been prepared in accordance with the GRI in 2016. The links to the Annual Report 2017 always
GRI Standards: Core option. The general standards relate to the start of the section that includes informa-

provide a general, strategic overview of the organiza- tion on the relevant standard disclosures. Indicators that
tion's sustainability performance. Within the topic- apply to the media section in accordance with the GRI
related standard disclosures, the indicators are allo- are abbreviated as M.

Universal Standards

ORGANIZATIONAL PROFILE

Universal Standards

Link Comment

GRI 102-1

Company name

- ProSiebenSat.1 Group,
page 4

GRI1102-2

GRI1102-3

Key brands, products and
services

Company headquarters

> ProSiebenSat.1 Group
page 4

- Annual Report 2017
page 102

- ProSiebenSat.1 Group,
page 4

GRI1102-4

GRI 102-5

Location of operations

Ownership and legal form

> ProSiebenSat.1 Group
page 4

- Annual Report 2017
page 102

- ProSiebenSat.1 Group
page 4

- Annual Report 2017
page 102

- Annual Report 2017
page 95

GRI1102-6

GRI1 102-7

Relevant markets

Scale of company

> ProSiebenSat.1 Group Besides the distribution by segment and
page 4 region, ProSiebenSat.1 does not publish any
> Annual Report 2017 further information at Group level on the
page 102 distribution of revenues by market.

- ProSiebenSat.1 Group,
page 4

- Annual Report 2017
page 102

- Annual Report 2017
page 137

- Annual Report 2017
page 140

- Annual Report 2017
page 142

GRI1102-8

Employee key figures

> Development of Employee ProSiebenSat.1 uses its contractual
Numbers, page 12 partners’ employees or staff bound by

> Work-Life Package, page instructions only to a very minor extent in
16 comparison to its overall workforce.

GRI 102-9

Supply chain

- Annual Report 2017
page 14

- Annual Report 2017
page 102

- Annual Report 2017
page 152

GRI 102-10

Significant changes

- Annual Report 2017
page 134
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Link

Comment

GRI 102-11 Precautionary principle or

approach

- Environment and Climate
Protection, page 49

Although as a media group ProSiebenSat.1
does not work in a manufacturing industry
that uses large gquantities of resources and
energy, we are nonetheless aware of our
environmental responsibility as a
commercial enterprise. Together with our
employees and in dialog with our
stakeholders, we can contribute to slowing
down climate change and protecting the
environment, for example by using natural
resources sparingly and efficiently and by
reducing our energy consumption and CO2
emissions.

GRI 102-12 External initiatives

- Stakeholder Engagement
page 8

- Organization, page 6

> Diversity Management
page 16

- Our Projects, page 32

- Annual Report 2017
page 72

GRI1102-13 Memberships

- Stakeholder Engagement
page 8

STRATEGY

Universal Standards

Link

Comment

GRI 102-14 Statement of Executive

Board

- Our Projects, page 32

ETHICS AND INTEGRITY

Universal Standards

Link

Comment

GRI 102-16 Values, principles,
standards, and codes of

conduct

- Organization, page 6

- Talent Management, page
14

- Product responsibility
page 38

- Data Protection, page 38
> Media Law, page 40

> Marketing and Product
Labeling, page 42

> Anti-Corruption and
Antitrust Law, page 44

- Anti-Discrimination, page
46

GOVERNANCE

Universal Standards

Link

Comment

GRI 102-18 Governance structure

> Organization, page 6

- Annual Report 2017, page
64

- Annual Report 2017, page
72

STAKEHOLDER ENGAGEMENT

Universal Standards

Link

Comment

GRI 102-40 Stakeholder groups

- Stakeholder Engagement
page 8
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Link

Comment

GRI 102-41 Collective bargaining For all decisions that affect our employees,
agreements we work closely with the legal
representation of the employees, which
chiefly consists of the works council of
ProSiebenSat.1 Media SE and ProSiebenSat.1
Produktion GmbH. Since 2015, there has
also been a European Employee Board (EEB)
at ProSiebenSat.l. The corresponding
indicator is not yet reported at present, but
will be included in data collection in the
future.
GRI 102-42 Identifying and selecting of > Stakeholder Engagement
stakeholders page 8
GRI 102-43 Stakeholder engagement > Stakeholder Engagement
page 8
GRI1102-44 Key topics and concerns > Stakeholder Engagement

page 8
- Materiality Assessment,
page 9
- Our Approach, page 19

REPORTING PRACTICE

Universal Standards

Link

Comment

GRI 102-45 Entities included in the > Annual Report 2017, page
consolidated financial 262
statements
GRI 102-46 Report content and > Materiality Assessment,
boundaries page 9
> About this Report, page
53
GRI 102-47 Material topics > Materiality Assessment,
page 9
GRI 102-48 Restatements of The report does not include any material
information restatements in comparison to the previous
year.
GRI 102-49 Changes in reporting > Materiality Assessment,
page 9
> About this Report, page
53
GRI1102-50 Reporting period > About this Report, page
53
GRI 102-51 Publishing date of most > About this Report, page
recent report 53
GRI 102-52 Reporting cycle > About this Report, page
53
GRI1102-53 Contacts > Editoral Information and
Contact, page 64
GRI102-54 Claims of reporting in - About this Report, page
accordance with GRI 53
Standards GRI Content Index
GRI 102-55 GRI content index GRI Content Index
GRI 102-56 External assurance > About this Report, page

53
- Independent Assurance
Report, page 55
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EMPLOYEES AND DIVERSITY

Topic-specific Standards

FURTHER INFORMATION

GRI CONTENT INDEX

Link Comment

GRI1103-1 Management approach: > Employees and Diversity,
Explanation of the material page 12
topic and its boundary > Recruiting and Employer
Branding, page 14
> Talent Management, page
14
> Work-Life Package, page
16
> Diversity Management
page 16
GRI103-2 Management approach: The > Employees and Diversity,
management approach and page 12
its components > Recruiting and Employer
Branding, page 14
- Talent Management, page
14
> Work-Life Package, page
16
- Diversity Management
page 16
GRI1103-3 Management approach: - Recruiting and Employer
Evaluation of the Branding, page 14
management approach > Talent Management, page
14
> Work-Life Package, page
16
- Diversity Management
page 16
GRI 401-1 New employee hires and > Development of Employee
employee turnover Numbers, page 12
GRI 402-1 Minimum notice periods The deadline for communicating operational
regarding operational changes is usually four weeks, but may be
changes longer or shorter depending on the matter
in question.
GRI 403-3 Diseases related to The majority of employees at
occupation ProSiebenSat.1 do not work in a
manufacturing environment. As a result,
they are exposed to hazards in connection
with their employment only to a limited
extent. However, we are aware of other
potential health risks that can be caused by
work-related stress or by a lack of exercise
or bad posture, for example. We therefore
offer several training courses on personal
management and time management to help
our employees better organize their day-to-
day work and their work environment. In
addition, the Group provides tips on the
right way to sit and offers sports activities
to get its employees moving.
GRI 404-1 Training and education > Talent Management, page

14

SOCIAL RESPONSIBILITY (PUBLIC VALUE)

Topic-specific Standards

Link Comment

GRI103-1 Management approach:
Explanation of the material

topic and its boundary

- Our Approach, page 19
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Link

Comment

GRI 103-2 Management approach: The
management approach and

its components

- Our Approach, page 19

GRI1103-3 Management approach:
Evaluation of the

management approach

- Our Approach, page 19
- Parlamentary Elections
page 21

- Accessibility, page 27
- Our Projects, page 32

GRI M4 Dissemination of

information

- Our Approach, page 19
> Parlamentary Elections
page 21

> Accessibility, page 27
- Our Projects, page 32
> Media Law, page 40

GRI M7 Media literacy

- Our Approach, page 19
- Our Projects, page 32

PRODUCT RESPONSIBILITY
Topic-specific Standards

Link

Comment

GRI 103-1 Management approach:
Explanation of the material

topic and its boundary

> Product responsibility,
page 38

- Data Protection, page 38
- Information Security
page 39

- Media Law, page 40

- Marketing and Product
Labeling, page 42

GRI 103-2 Management approach: The
management approach and

its components

> Organization, page 6

- Product responsibility.
page 38

> Data Protection, page 38
- Information Security
page 39

-> Media Law, page 40

- Marketing and Product
Labeling, page 42

GRI 103-3 Management approach:
Evaluation of the

management approach

- Data Protection, page 38
- Information Security
page 39

GRI 415-1 Political contributions

> Media Law, page 40

GRI 416-2 Health and safety impacts

of products and services

- Media Law, page 40

ProSiebenSat.1 reports on publicly
confirmed violations in connection with
media law provisions. Further disclosures
(e.qg. on fines or warnings) are not made.

GRI 417-2 Incidents of non-compliance
concerning product

information and labeling

- Marketing and Product
Labeling, page 42

ProSiebenSat.1 reports on publicly
confirmed violations of regulations and
voluntary rules of conduct with regard to
information about the labeling of products
and services. Further disclosures (e.g. on
fines or warnings) are not made.

GRI 417-3 Incidents of non-compliance
concerning marketing and

ommunications

> Marketing and Product
Labeling, page 42

We report on publicly confirmed violations
of legal provisions here, but do not make
any disclosures regarding violations of
voluntary requlations.

GRI 418-1 Breaches of customer
privacy and losses of

customer data

- Data Protection, page 38

Due to the small number of cases, we do not
report them by complainant.

GRI 419-1 Non-compliance with laws

and regulations

- Marketing and Product
Labeling, page 42

We report on financial penalties here, but do
not make any disclosures regarding non-
financial penalties.
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COMPLIANCE
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Link

Comment

GRI1103-1 Management approach: > Anti-Corruption and
Explanation of the material Antitrust Law, page 44
topic and its boundary
GRI103-2 Management approach: The > Organization, page 6
management approach and > Anti-Corruption and
its components Antitrust Law, page 44
GRI103-3 Management approach: - Anti-Corruption and
Evaluation of the Antitrust Law, page 44
management approach
GRI 205-1 Risks related to corruption > Anti-Corruption and In 2016, a total of 14 companies were
Antitrust Law, page 44 subjected to a compliance review, which
covered the areas of antitrust law, media
law and data protection, as well as
corruption risks. These companies included
central units such as ProSiebenSat.1 TV
Deutschland and SevenOne Media, which
generate a large share of consolidated
revenues, as well as maxdome and
SevenVentures from the field of digital
business. With regard to significant
competition and corruption issues, our
advertising-driven sales model is one key
focus of our considerations due to its major
economic importance for the ProSiebenSat.1
business model. This risk assessment still
applies.
GRI 205-2 Anti-corruption > Anti-Corruption and We do not make additional disclosures on
Antitrust Law, page 44 this indicator (e.g. breakdown by region), as
these do not represent relevant
performance indicators for management
purposes for ProSiebenSat.1.
GRI 205-3 Incidents of corruption > Anti-Corruption and
Antitrust Law, page 44
GRI 206-1 Anti-competitive behavior > Anti-Corruption and
or antitrust Antitrust Law, page 44
GRI 406-1 Anti-discrimination > Anti-Discrimination, page

46

ENVIRONMENT AND CLIMATE PROTECTION

Topic-specific Standards

Link

Comment

GRI103-1 Management approach: - Environment and Climate
Explanation of the material Protection, page 49
topic and its boundary - Energy Consumption, page
49
GRI103-2 Management approach: - Environment and Climate
The management approach Protection, page 49
and its components > Energy Consumption, page
49
- Greenhouse Gas Emissions,
page 50
- Disposal, page 51
- Mobility, page 51
GRI 103-3 Management approach: - Energy Consumption, page
Evaluation of the 49
management approach - Greenhouse Gas Emissions,
page 50
-> Disposal, page 51
-> Mobility, page 51
GRI 201-2 Financial implications and GRI Content Index We have not identified any financial
other risks and consequences or other material risks or
opportunities due to opportunities posed by climate change for
climate change our business activities at present.
GRI 302-1 Energy consumption within - Energy Consumption, page

the organization

49
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Link

Comment

GRI 302-2 Energy consumption - Energy Consumption, page
outside the organization 49
GRI 305-1 Direct (Scope 1) CO2 > Greenhouse Gas Emissions, Detailed information on the assessment of
emissions page 50 greenhouse gas emissions can be found in
the > "Explanatory Notes on ProSiebenSat.1
Group's Carbon Footprint for the Financial
Year 2017.”
GRI 305-2 Energy indirect (Scope 2) > Greenhouse Gas Emissions, Detailed information on the assessment of
CO2 emissions page 50 greenhouse gas emissions can be found in
the > “Explanatory Notes on ProSiebenSat.1
Group's Carbon Footprint for the Financial
Year 2017.”
GRI 305-3 Other indirect (Scope 3) - Greenhouse Gas Emissions, Detailed information on the assessment of
CO2 emissions page 50 greenhouse gas emissions can be found in
the > “Explanatory Notes on ProSiebenSat.1
Group's Carbon Footprint for the Financial
Year 2017."
GRI 306-2 Waste - Disposal, page 51
GRI 307-1 Non-compliance with We are not aware of any cases in

environmental laws and
regulations

connection with environmental protection
laws and regulations.

OTHER ASPECTS

Topic-specific Standards

Link

Comment

GRI 201-1 Direct economic value > Corporate Strateqgy and
generated and distributed Sustainability, page 6
GRI M6 Audience interaction > Stakeholder Engagement

page 8
- Our Approach, page 19
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LIMITED ASSURANCE REPORT OF
THE INDEPENDENT AUDITOR
[GRI 102-56]

Limited Assurance Report of the
Independent Auditor regarding
Sustainability Information!

To the Management Board of ProSiebenSat.l Media SE,
Unterfohring

We have been engaged to perform an independent limited
assurance engagement on the sustainability information
in the Online-Report “Sustainability Report 2017" (further:
“Report"), published under - sustainability-report2017.prosieben-

satt.com, including the explanatory notes, for the business
year 2017, of ProSiebenSatl Media SE, Unterféhring
(further: "ProSiebenSat.1").

Management's Responsibility

The legal representatives of ProSiebenSat.1 are respon-
sible for the preparation of the Report in accordance
with the Reporting Criteria. ProSiebenSat.1 applies the
principles and standard disclosures of the Global
Reporting Initiative, the Corporate Accounting and
Reporting Standard (Scope 1 and 2) and the Corporate
Value Chain (Scope 3) Standard of the Greenhouse Gas
Protocol initiative by the World Resources Institute
(WRI) and the World Business Council for Sustainable
Development (WBCSD), supported by internal guidelines
as presented in the explanatory notes, as Reporting
Criteria (further: “Reporting Criteria).

This responsibility of the legal representatives includes
the selection and application of appropriate methods to
prepare the Report and the use of assumptions and esti-
mates for individual qualitative and quantitative sustain-
ability disclosures which are reasonable in the circum-
stances. Furthermore, this responsibility includes
designing, implementing and maintaining systems and
processes relevant for the preparation of the Report in
a way that is free of - intended or unintended - material
misstatements.

Independence and quality assurance on the part of
the auditing firm

We are independent from the Company in accordance
with the requirements of independence and quality
assurance set out in legal provisions and professional
pronouncements and have fulfilled our additional
professional obligations in accordance with these
requirements.
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We are independent from the entity in accordance with
the requirements of independence and quality assur-
ance set out in legal provisions and professional
pronouncements and have fulfilled our additional
professional obligations in accordance with these
requirements. Our audit firm applies the legal provisions
and professional pronouncements for quality assurance,
in particular the professional code for German Public
Auditors and Chartered Accountants (in Germany) and
the quality assurance standard of the German Institute
of Public Auditors (Institut der Wirtschaftsprifer, IDW)
regarding quality assurance requirements in audit prac-
tice (IDW QS 1), both in accordance with the Interna-
tional Standard on Quality Control, published by Interna-
tional Auditing and Assurance Standards Board (IAASB).

Practitioner's Responsibility

Our responsibility is to express a conclusion based on
our work performed within a limited assurance engage-
ment on the sustainability information.

We conducted our work in accordance with the Inter-
national Standard on Assurance Engagements (ISAE)
3000 (Revised): “Assurance Engagements other than
Audits or Reviews of Historical Financial Information”
published by IAASB. This Standard requires that we plan
and perform the assurance engagement to obtain
limited assurance whether any matters have come to
our attention that cause us to believe that above
mentioned sustainability information for the period
from 1 January 2017 to 31 December 2017, has not been
prepared, in all material respects in accordance with the
aforementioned Reporting Criteria. We do not, however,
issue a separate conclusion for each sustainability
disclosure. In a limited assurance engagement the
evidence gathering procedures are more limited than in
a reasonable assurance engagement and therefore less
assurance is obtained than in a reasonable assurance
engagement. The choice of audit procedures is subject
to the auditor's own judgement.

Within the scope of our engagement, we performed
amongst others the following procedures:

— Takeover of the results of the Limited Assurance
Engagement for the non-financial statement of
ProSiebenSat.l Media SE for the business year 2017
Inquiries of personnel on group level who are respon-
sible for the materiality analysis to get an under-
standing of the process for identifying material
topics and respective reporting boundaries for
ProSiebenSat.1 Media SE
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A risk assessment, including a media research, of
relevant information about the sustainability perfor-
mance of ProSiebenSat.l Media SE in the reporting
period

Evaluation of the design and implementation of
systems and processes for the collection, processing
and monitoring of sustainability information, includ-
ing data consolidation

Inquiries of personnel on the group level who are
responsible for providing the data, carrying out inter-
nal control procedures and consolidating the data.
Analytical evaluation of data and trends of quantita-
tive disclosures which are reported by all sites on the
group level

Assessment of local data collection and reporting
processes and reliability of reported data via a
sampling survey in Unterféhring

Evaluation of selected internal and external docu-
ments

Assessment of the overall presentation of the disclo-
sures

Conclusion

Based on the procedures performed and the evidence
received to obtain assurance, nothing has come to our
attention that causes us to believe that the disclosures
on sustainability information published in the Online-
Report “Sustainability Report 2017" of ProSiebenSat.1
for the business year 2017 are not prepared, in all mate-
rial respects, in accordance with the Reporting Criteria.

Recommendation

Without affecting the conclusion above, we recommend
to further expand the scope for determining the
CO2-Footprint to the business models and investments
within the digital segment.
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Restriction of Use / Clause on General Engagement
Terms

This report is issued for the purposes of the Manage-
ment Board of ProSiebenSat.l Media SE, Unterfdhring,
only. We assume no responsibility with regard to any
third parties.

Our assignment for the Management Board of
ProSiebenSat.1 Media SE, Unterféhring, and professional
liability is governed by the General Engagement Terms
for Wirtschaftsprifer (German Public Auditors) and
Wirtschaftsprifungsgesellschaften (German Public Audit
Firms) (Allgemeine Auftragsbedingungen fir Wirtschaft-
sprifer und Wirtschaftsprifungsgesellschaften) in the
version dated January 1, 2017 (s https://www.kpmg.de/bescheini-
gungen/lib/aab_english.pdf). By reading and using the informa-
tion contained in this report, each recipient confirms
having taken note of provisions of the General Engage-
ment Terms (including the limitation of our liability for
negligence to EUR 4 million as stipulated in No. 9) and
accepts the validity of the General Engagement Terms with
respect to us.

Munich, 18th June 2018

KPMG AG
Wirtschaftsprifungsgesellschaft

Jens C. Laue
Wirtschaftsprifer
[German Public Auditor]

ppa. Christian Hell

Tour engagement applied to the German version of the Report
2017. This text is a translation of the Independent Assurance Report
issued in German language, whereas the German text is authorita-
tive.
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